SARAH JANE GLYNN

EXPERIENCE

CURRENT
OCTOBER 2019 — PRESENT

SENIOR FELLOW, CENTER FOR AMERICAN PROGRESS

OCTOBER 2016 — PRESENT
CONSULTANT

Partial selection of current and past clients includes:

Connecticut State Office of Policy and Management

Family Story

National Partnership for Women and Families

Washington Center for Equitable Growth

Hawaii Children's Action Network & Hawaii State Commission on the Status of Women
Montgomery County Council, Maryland

SEPTEMBER 2017 — PRESENT
SENIOR FELLOW, NATIONAL ACADEMY OF SOCIAL INSURANCE

PREVIOUS
AUGUST 2018 — DECEMBER 2019

DIRECTOR OF AGING AND DISABILITY SERVICES, GREATER NASHVILLE REGIONAL
COUNCIL

OCTOBER 2016 — DECEMBER 2016
SENIOR POLICY ADVISOR, CENTER FOR AMERICAN PROGRESS

JANUARY 2015 - SEPTEMBER 2016
DIRECTOR OF WOMEN’S ECONOMIC POLICY, CENTER FOR AMERICAN PROGRESS

MARCH 2013 - JANURARY 2015
SENIOR POLICY ANALYST, CENTER FOR AMERICAN PROGRESS

JUNE 2011 — DECEMBER 2012
POLICY ANALYST, CENTER FOR AMERICAN PROGRESS

SEPTEMBER 2010 — AUGUST 2011
FELLOW, ROBERT PENN WARREN CENTER, VANDERBILT UNIVERSITY



JUNE 2008 - AUGUST 2010
LECTURER, VANDERBILT UNIVERSITY

JANUARY 2009 - JUNE 2010
LECTURER, BELMONT UNIVERSITY

FUNCTIONAL WORK EXPERIENCE:

Contributing to planning, including taking the lead in setting the research agenda for the
women's econ portfolio and seeing it to completion.

Responsibility for conducting and overseeing original quantitative and policy research
on issues related to U.S. labor market trends, employment, work and family issues,
gender, and the economy including authoring and co-authoring the majority of CAP
Women’s Initiative’s economic research.

Collaborating with internal and external colleagues and Hill offices and representing
CAP in an array of coalitions and working groups, including the Work-Family Strategy
Council, AEI-Brookings Working Group on Paid Family and Medical Leave (2018), and
the Paid Leave for All Policy and Research Working Groups.

Representing CAP and the Women's Initiative publicly, including providing written and
oral testimony before Congress, state legislatures, and local government bodies, along
with regular media appearances (radio, press, television), public speaking engagements,
and conference presentations.

Supervising, training, and overseeing the work of 1-3 junior staff members and interns.
Managing and maintaining relationships with funders including making pitches for new
funding and writing grant proposals and grant reports.

Managing grants totaling over $3 million.

EDUCATION

PH.D., SOCIOLOGY, VANDERBILT UNIVERSITY, NASHVILLE, TN

B.A., WOMEN’S STUDIES (CONCENTRATION IN LGBT STUDIES), UNIVERSITY OF

CALIFORNIA, LOS ANGELES

OTHER SKILLS

Media trained with frequent media
appearances (clips available upon request):

TV interviews, including: MSNBC, PBS, CSPAN,
FOX News, Bloomberg, and Al-Jazeera;

Radio interviews, including: NPR, Radio Boston,
Wisconsin Public Radio, and Oregon Public
Broadcasting Radio;

Citations in print and online media,
including The New York Times, The
Washington Post, US News and World
Report, The Wall Street Journal, and The
New York Post.



STATE POLICY RESEARCH

Glynn, Sarah Jane, Kitty Richards and Jessie Posilkin, Key Considerations for Implementing Paid
Family and Medical Leave in Connecticut. Hartford, CT: Office of Policy and
Management, (forthcoming).

Glynn, Sarah Jane. Implementing Paid Family Leave Insurance: Hawaii. Washington DC: U.S.
Department of Labor, 2017.
https://www.dol.gov/wb/media/Hawaii Report Final 2.pdf

———. Implementing Paid Family and Medical Leave Insurance: Montgomery County,
Maryland. Washington DC: U.S. Department of Labor, 2016.
https://www.dol.gov/wb/media/MoCo Final Report 2016 Final Narrative Report.pdf.

Glynn, Sarah Jane, Gayle Goldin, Jeffrey Hayes, Sarah Fleisch Fink, Sherry Leiwant, and Vicki
Shabo. Implementing Paid Family Leave Insurance: Connecticut. Hartford, CT:
Connecticut Department of Labor, 2016.
https://www.ctdol.state.ct.us/FMLI%20report%20for%20CT.pdf.

REPORTS, BRIEFS, AND COLUMNS

Glynn, Sarah Jane. Breadwinning Mothers are Critical to Families’ Economic Security.
Washington DC: Center for American Progress, March 2021.
https://www.americanprogress.org/issues/women/news/2021/03/29/497658/breadwi
nning-mothers-critical-familys-economic-security/

Carratala, Sofia, Nicole Prchal Svajlenka, and Sarah Jane Glynn. A Profile of Immigrant Women in
the Workforce. Washington DC: Center for American Progress, March 2021.
https://www.americanprogress.org/issues/immigration/news/2021/03/10/496907/prof
ile-immigrant-women-workforce/

Glynn, Sarah Jane. Raising the Minimum Wage Is Key To Supporting the Breadwinning Mothers
Who Drive the Economy. Washington DC: Center for American Progress, February 2021.
https://www.americanprogress.org/issues/economy/news/2021/02/23/496219/raising-
minimum-wage-key-supporting-breadwinning-mothers-drive-economy/

Kashen, Julie, Sarah Jane Glynn, and Amanda Novello. How COVID-19 Sent Women’s Workforce
Progress Backward. Washington DC: Center for American Progress, October 2020.
https://www.americanprogress.org/issues/women/reports/2020/10/30/492582/covid-
19-sent-womens-workforce-progress-backward/

Glynn, Sarah Jane. Coronavirus Paid Leave Exemptions Exclude Millions of Workers from
Coverage. Washington DC: Center for American Progress, April 2020.
https://www.americanprogress.org/issues/economy/news/2020/04/17/483287/corona
virus-paid-leave-exemptions-exclude-millions-workers-coverage/




Glynn, Sarah Jane and Katie Hamm. The Economics of Caregiving for Working Mothers.
Washington DC: Center for American Progress, December 2019.
https://www.americanprogress.org/issues/early-
childhood/reports/2019/12/10/478387/economics-caregiving-working-mothers/

Glynn, Sarah Jane. Breadwinning Mothers Continue to be the U.S. Norm. Washington DC:
Center for American Progress, May 2019.
https://www.americanprogress.org/issues/women/reports/2019/05/10/469739/bread
winning-mothers-continue-u-s-norm/

Fremstad, Shawn, Sarah Jane Glynn, and Angelo Williams. The Case Against Marriage
Fundamentalism: Embracing Family Justice for All. Washington DC: Family Story, April
2019.
https://familystoryproject.org/wp-content/uploads/2019/04/Case-Against-Marriage-
Fundamentalism Family-Story-Report 040419.pdf

Glynn, Sarah Jane. Trump’s Attacks on Families. Washington DC: Family Story, April 2019.
https://familystoryproject.org/wp-content/uploads/2019/04/Trump-Attacks-on-
Families Family-Story.pdf

Gitis, Ben, Sarah Jane Glynn, and Jeffrey Hayes. “Comparison of Methods for Cost Estimates of
a Federal Paid Family and Medical Leave Program Using Public Data,” American
Enterprise Institute-Brookings Institution Working Group Report on Paid Family and
Medical Leave. Washington DC: American Enterprise Institute, September 2018, pp. 77-
94. http://www.aei.org/publication/the-aei-brookings-working-group-report-on-paid-
family-and-medical-leave/

Glynn, Sarah Jane. An Unequal Division of Labor: How Equitable Workplace Policies Would
Benefit Working Mothers. Washington DC: Center for American Progress, May 2018.
https://www.americanprogress.org/issues/women/reports/2018/05/18/450972/unequ
al-division-labor/

———. Gender Wage Inequality. Washington DC: Washington Center for Equitable Growth,
April 2018.
https://equitablegrowth.org/research-paper/gender-wage-inequality/

Glynn, Sarah Jane, Alexandra L. Bradley, and Benjamin W. Veghte. Paid Family and Medical
Leave: The Need for Social Insurance. Washington DC: National Academy of Social
Insurance, September 2017.
https://www.nasi.org/sites/default/files/research/NASI%20PFML%20brief%202017-

%20Final.pdf

Glynn, Sarah Jane and Danielle Corley. The Cost of Work-Family Policy Inaction. Washington DC:
Center for American Progress, September 2016. https://cdn.americanprogress.org/wp-
content/uploads/2016/09/22060013/CostOfWorkFamilyPolicylnaction-report.pdf.




Frothingham, Sunny and Sarah Jane Glynn. Rhetoric vs. Reality: Paid Family and Medical Leave.
Washington DC: Center for American Progress, August 2016.
https://cdn.americanprogress.org/wp-
content/uploads/2016/08/10084857/PaidLeaveRhetoric.pdf

Glynn, Sarah Jane, Heather Boushey, Peter Berg, and Danielle Corley. Fast Facts on Who Has
Access to Paid Time Off and Flexibility. Washington DC: Center for American Progress,
April 2016. https://cdn.americanprogress.org/wp-
content/uploads/2016/04/21134009/WhoHasAccess-FS.pdf

Glynn, Sarah Jane, Heather Boushey, and Peter Berg. Who Gets Time Off?. Washington DC:
Center for American Progress, April 2016. https://cdn.americanprogress.org/wp-
content/uploads/2016/04/20131209/WhoGetsTimeOff-report-04.20.16.pdf

Erickson, Ryan, Sarah Jane Glynn, and Heidi Williamson. Fast Facts: Economic Security for South
Carolina Families. Fact Sheet. Washington DC: Center for American Progress, February
2016. https://cdn.americanprogress.org/wp-
content/uploads/2016/02/18090132/2SCEconomicSecurityFactSheet.pdf

———. Fast Facts: Economic Security for Nevada Families. Washington DC: Center for American
Progress, February 2016. https://cdn.americanprogress.org/wp-
content/uploads/2015/10/05090151/EconSecurityNVfamilies-factsheet-Feb2016.pdf

Glynn, Sarah Jane, Brendan Duke, and Danielle Corley. Women and Families’ Economic Security
in New Hampshire. Washington DC: Center for American Progress, January 2016.
https://cdn.americanprogress.org/wp-content/uploads/2016/01/29090227/NHwomen-

briefl.pdf

Glynn, Sarah Jane. Administering Paid Family and Medical Leave. Washington DC: Center for
American Progress, November 2015. https://cdn.americanprogress.org/wp-
content/uploads/2015/11/19060022/PaidLeaveProposal-report-11.19.15.pdf

Glynn, Sarah Jane and Brendan Duke. Women and Families Economic Security in lowa.
Washington DC: Center for American Progress, November 2015.
https://cdn.americanprogress.org/wp-
content/uploads/2015/11/04070503/lowaWomenAndFamilies-11.4.15.pdf

Glynn, Sarah Jane. State Paid Leave Administration. Washington DC: Center for American
Progress, September 2015. https://cdn.americanprogress.org/wp-
content/uploads/2015/09/30062044/StatePaidLeavereportl.pdf

———. Fast Facts: Economic Security for North Carolina Families. Washington DC: Center for
American Progress, September 2015. https://cdn.americanprogress.org/wp-
content/uploads/2015/09/23123729/EconSecurityNCfamilies-factsheet.pdf




———. Fast Facts: Economic Security for lowa Families. Washington DC: Center for American

Progress, July 2015. https://cdn.americanprogress.org/wp-
content/uploads/2015/07/23124004/EconSecuritylAFamilies-factsheet.pdf

Erickson, Ryan, Sarah Jane Glynn, and Heidi Williamson. Fast Facts: Economic Security for Ohio
Families. Washington DC: Center for American Progress, July 2015.
https://cdn.americanprogress.org/wp-
content/uploads/2015/07/0OHFamiliesEconSecurity-final.pdf

Glynn, Sarah Jane, and Jackie Odum. 5 Reasons Why Social Security Matters for Women’s
Economic Security. Washington DC: Center for American Progress, December 2014.
https://www.americanprogress.org/issues/women/news/2014/12/16/103380/5-
reasons-why-social-security-matters-for-womens-economic-security/

Glynn, Sarah Jane, Milia Fisher, and Emily Baxter. Seven Actions That Could Shrink the Gender
Wage Gap. Washington DC: Center for American Progress, September 2014.
http://cdn.americanprogress.org/wp-content/uploads/2014/09/GenderWageGap.pdf

Glynn, Sarah Jane. Breadwinning Mothers, Then and Now. Washington DC: Center for American

Progress, June 2014.
http://cdn.americanprogress.org/wp-content/uploads/2014/06/Glynn-Breadwinners-

report-FINAL.pdf

———. Explaining the Gender Wage Gap. Washington DC: Center for American Progress, May

2014.
http://cdn.americanprogress.org/wp-content/uploads/2014/05/WageGapBriefl.pdf

Glynn, Sarah Jane, and Jane Farrell. Family Matters: Caregiving in America. Washington DC:
Center for American Progress, February 2014.
http://www.americanprogress.org/issues/labor/report/2014/02/05/83427 /family-

matters/

Glynn, Sarah Jane, and Emily Baxter. Real Family Values: Flexible Work Arrangements and
Work-Life Fit. Washington DC: Center for American Progress, December 2013.
http://www.americanprogress.org/issues/religion/report/2013/12/19/81336/flexible-
work- arrangements-and-work-life-fit/

Glynn, Sarah Jane. What the FAMILY Act Means for Men. Washington DC: Center for American
Progress, December 2013. http://www.americanprogress.org/wp-
content/uploads/2013/12/FamilyActFactsheet-men- 2.pdf

———. What the FAMILY Act Means for Low-Income Workers. Washington D: Center for
American Progress, December 2013. http://www.americanprogress.org/wp-
content/uploads/2013/12/FamilyActFactsheet- lowincome.pdf




———. What the FAMILY Act Means for People with Disabilities. Washington DC: Center for
American Progress, December 2013. https://cdn.americanprogress.org/wp-
content/uploads/2013/12/FamilyActFactsheet-disabilities-1.pdf

Glynn, Sarah Jane and Jane Farrell. What the FAMILY Act Means for the Elderly. Washington DC:
Center for American Progress, December 2013. http://www.americanprogress.org/wp-
content/uploads/2013/12/FamilyActFactsheet- elderly.pdf

———. What the FAMILY Act Means for Communities of Color. Washington DC: Center for
American Progress, December 2013. http://www.americanprogress.org/wp-
content/uploads/2013/12/FamilyActFactsheet- CoC.pdf

———. What the FAMILY Act Means for the LGBT Community. Washington DC: Center for
American Progress, December 2013. http://www.americanprogress.org/wp-
content/uploads/2013/12/FamilyActFactsheet- LGBT.pdf

Farrell, Jane and Sarah Jane Glynn. The FAMILY Act: Facts and Frequently Asked Questions.
Washington D.C.: Center for American Progress, December 2013.
http://www.americanprogress.org/issues/labor/report/2013/12/12/81037/the-family-
act-facts-and-frequently-asked-questions/

———. The Gender Pay Gap by Race and Ethnicity. Washington D.C.: Center for American
Progress, June 2013.
http://www.americanprogress.org/issues/ext/2013/06/07/65727/the-gender-pay-gap-
by- race-and-ethnicity/

Glynn, Sarah Jane, Jane Farrell, and Nancy Wu. The Importance of Preschool and Child Care for
Working Mothers. Washington D.C.: Center for American Progress, May 2013.
http://www.americanprogress.org/issues/education/report/2013/05/08/62519/the-
importance-of-preschool-and-child-care-for-working-mothers/

Farrell, Jane, and Sarah Jane Glynn. What Causes the Gender Wage Gap?. Washington D.C.:
Center for American Progress, April 2013.
http://www.americanprogress.org/issues/labor/news/2013/04/09/59658/what-causes-
the- gender-wage-gap/

Glynn, Sarah Jane, and Nancy Wu. The Gender Wage Gap Differs by Occupation. Washington
D.C.: Center for American Progress, April 2013.
http://www.americanprogress.org/issues/labor/news/2013/04/09/59698/the-gender-
wage- gap-differs-by-occupation/

Glynn, Sarah Jane and Jane Farrell. The United States Needs to Guarantee Paid Maternity Leave.
Washington D.C.: Center for American Progress, March 2013.
http://www.americanprogress.org/issues/labor/news/2013/03/08/55683/the-united-
states- needs-to-guarantee-paid-maternity-leave/




Boushey, Heather, Ann O’Leary, and Sarah Jane Glynn. Our Working Nation in 2013: An
Updated National Agenda for Work and Family Policies. Washington, D.C.: Center for
American Progress, February 2013.

http://www.americanprogress.org/issues/labor/report/2013/02/05/51720/our-
working- nation-in-2013/

Glynn, Sarah Jane and Jane Farrell. Latinos Least Likely to Have Paid Leave or Workplace
Flexibility. Washington, D.C.: Center for American Progress, November 2012.

http://www.americanprogress.org/issues/labor/report/2012/11/20/45394/|atinos-
least- likely-to-have-paid-leave-or-workplace-flexibility/

———. Workers Deserve Equal Access to Paid Leave and Workplace Flexibility. Washington,
D.C.: Center for American Progress, November 2012.

http://www.americanprogress.org/issues/labor/report/2012/11/20/45589/workers-
deserve- equal-access-to-paid-leave-and-workplace-flexibility/

Glynn, Sarah Jane. Working Parents’ Lack Access to Paid Leave and Workplace Flexibility.
Washington, D.C.: Center for American Progress, November 2012.

http://www.americanprogress.org/issues/labor/report/2012/11/20/45466/working-
parents-lack-of-access-to-paid-leave-and-workplace-flexibility/

Boushey, Heather, and Sarah Jane Glynn. There Are Significant Business Costs to Replacing
Employees. Washington, D.C.: Center for American Progress, November 2012.

http://www.americanprogress.org/issues/labor/report/2012/11/16/44464/there-are-
significant-business-costs-to-replacing-employees/

———. The Many Benefits of Paid Family and Medical Leave. Washington, D.C.: Center for
American Progress, November 2012.

http://www.americanprogress.org/issues/labor/report/2012/11/02/43651/the-many-
benefits-of-paid-family-and-medical-leave/

Boushey, Heather, and Sarah Jane Glynn. Celebrating the Success of California’s Paid Family
Leave Act. Washington D.C.: Center for American Progress, September 2012.

http://www.americanprogress.org/issues/labor/news/2012/09/27/39507/celebrating-
the- success-of-californias-paid-family-leave-act/

———. Comprehensive Paid Family and Medical Leave for Today’s Families and Workplaces:
Crafting a Paid Leave System That Builds on the Experience of Existing Federal and State
Programs. Washington, D.C.: Center for American Progress, September 2012.

http://www.americanprogress.org/issues/labor/report/2012/09/19/38404/comprehens
ive- paid-family-and-medical-leave-for-todays-families-and-workplaces/

Glynn, Sarah Jane. Fact Sheet: Child Care. Washington, D.C.: Center for American Progress,
August 2012.

http://www.americanprogress.org/issues/labor/news/2012/08/16/11978/fact-sheet-
child- care/




———. Fact Sheet: Paid Family and Medical Leave. Washington, D.C.: Center for American
Progress, August 2012.
http://www.americanprogress.org/issues/labor/news/2012/08/16/11980/fact-sheet-
paid- family-and-medical-leave/

Glynn, Sarah Jane and Joanna Venator. Fact Sheet: Workplace Flexibility. Washington, D.C.:
Center for American Progress, August 2012.
http://www.americanprogress.org/issues/labor/news/2012/08/16/11981/fact-sheet-
workplace-flexibility/

Glynn, Sarah Jane. Fact Sheet: The Wage Gap for Women. Washington, D.C.: Center for
American Progress, August 2012.
http://www.americanprogress.org/issues/labor/news/2012/08/16/12029/fact-sheet-
the- wage-gap-for-women/

———. Mads nifios latinos pasarian hambre bajo la Enmienda de la Congresista Roby.
Washington, D.C.: Center for American Progress, July 2012.
http://www.americanprogress.org/espanol/inicio/immigration/sns/2012/07/12/11936/
mas- ninos-latinos-pasarian-hambre-bajo-la-enmienda-de-la-congresista-roby/

———. More Latino Children Would Go Hungry Under Roby Amendment. Washington, D.C.:
Center for American Progress, July 2012.
http://www.americanprogress.org/issues/poverty/news/2012/07/11/11899/more-
latino- children-would-go-hungry-under-roby-amendment/

———. Top 5 Economic Benefits from the President’s Immigration Announcement. Washington,
D.C.: Center for American Progress, July 2012.
http://www.americanprogress.org/issues/immigration/news/2012/07/09/11956/top-5-
economic-benefits-from-the-presidents-immigration-announcement/

———. Conservatives’ Stab at Pay Equity Falls Short. Washington, D.C.: Center for American
Progress, June 2012.
http://www.americanprogress.org/issues/labor/news/2012/06/11/11729/conservatives
- stab-at-pay-equity-falls-short/

Fitz, Marshall and Sarah Jane Glynn. Separando el mito de la verdad sobre el crédito tributario
por hijo o el “child tax credit. Washington, D.C.: Center for American Progress, June
2012.
http://www.americanprogress.org/issues/general/news/2012/06/01/11667/separando-
el- mito-de-la-verdad-sobre-el-credito-tributario-por-hijo-o-el-child-tax-credit/

———. Separating Fact from Fiction About the Child Tax Credit. Washington, D.C.: Center for
American Progress, May 2012.
http://www.americanprogress.org/issues/immigration/news/2012/05/30/11579/separa
ting- fact-from-fiction-about-the-child-tax-credit/




Glynn, Sarah Jane. The New Breadwinners: 2010 Update. Washington, D.C.: Center for American
Progress, April 2012.
http://www.americanprogress.org/issues/labor/report/2012/04/16/11377/the-new-
breadwinners-2010-update/

Glynn, Sarah Jane, and Audrey Powers. The Top 10 Facts About the Wage Gap. Washington,
D.C.: Center for American Progress, April 2012.
http://www.americanprogress.org/issues/labor/news/2012/04/16/11391/the-top-10-
facts- about-the-wage-gap/

Glynn, Sarah Jane. The Gender Wage Gap Double Whammy. Washington, D.C.: Center for
American Progress, April 2012.
http://www.americanprogress.org/issues/women/news/2012/04/16/11428/the-
gender- wage-gap-double-whammy/

Boushey, Heather, and Sarah Jane Glynn. The Effects of Family and Medical Leave on
Employment Stability and Economic Security. Washington, D.C.: Center for American
Progress, April 2012.
http://www.americanprogress.org/issues/economy/report/2012/04/12/11449/the-
effects- of-paid-family-and-medical-leave-on-employment-stability-and-economic-

security/

———. Fast Facts on Our Proposed Social Security Cares Program. Washington, D.C.: Center for
American Progress, April 2012.
http://www.americanprogress.org/issues/2012/04/pdf/ssc fast facts.pdf

Garcia, Ann, and Sarah Jane Glynn. Caring for Our Caregivers. Washington, D.C.: Center for
American Progress, March 2012.
http://www.americanprogress.org/issues/women/news/2012/03/08/11235/caring-for-
our- caregivers/

Glynn, Sarah Jane. Paid Parental Leave Sorely Lacking Across the United States. Washington,
D.C.: Center for American Progress, March 2012.
http://www.americanprogress.org/issues/women/news/2012/03/07/11313/paid-
parental- leave-sorely-lacking-across-the-united-states/

Glynn, Sarah Jane, and Heather Boushey. President’s Bureau of Labor Statistics Budget Will Lead
to Better Policies for Workers. Washington, D.C.: Center for American Progress, February
2012.
http://www.americanprogress.org/issues/economy/news/2012/02/15/11128/president
s- bureau-of-labor-statistics-budget-will-lead-to-better-policies-for-workers/

Fitz, Marshall, and Sarah Jane Glynn. Los datos mds importantes sobre los inmigrantes y el
crédito tributario por hijos (child tax credit). Washington, D.C.: Center for American
Progress, February 2012.
http://www.americanprogress.org/issues/general/news/2012/02/01/11014/los-datos-
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mas- importantes-sobre-los-inmigrantes-y-el-credito-tributario-por-hijos-child-tax-

credit/

———. Immigrants and the Child Tax Credit by the Numbers. Washington, D.C.: Center for
American Progress, January 2012.
http://www.americanprogress.org/issues/immigration/news/2012/01/25/10881/immig
rant s-and-the-child-tax-credit-by-the-numbers/

———. [Miren quién habla de la lucha entre las clases sociales!. Washington, D.C.: Center for
American Progress, January 2012.
http://www.americanprogress.org/issues/general/news/2012/01/25/10925/miren-
quien- habla-de-la-lucha-entre-las-clases-sociales/

———. Talk About Class Warfare!. Washington, D.C.: Center for American Progress, January
2012.
http://www.americanprogress.org/issues/immigration/news/2012/01/20/10942/talk-
about- class-warfare/

Glynn, Sarah Jane. The Economy-wide Benefits of Unemployment Insurance Are Crystal Clear.
Washington, D.C.: Center for American Progress, December 2011.
http://www.americanprogress.org/issues/economy/news/2011/12/22/10751/the-
economywide-benefits-of-unemployment-insurance-are-crystal-clear/

———. Poor Economic Conditions in Alabama Will Get Worse with New Immigration Law.
Washington, D.C.: Center for American Progress, December 2011.
http://www.americanprogress.org/issues/immigration/news/2011/12/13/10737/poor-
economic-conditions-in-alabama-will-get-worse-with-new-immigration-law/

———. NPR Poll Shows Long-Term Unemployed Desperate for Work. Washington, D.C.: Center
for American Progress, December 2011.
http://www.americanprogress.org/issues/economy/news/2011/12/12/10810/npr-poll-
shows-long-term-unemployed-desperate-for-work/

Glynn, Sarah Jane, and Ann O’Leary. La Importancia de Los Beneficios de la Sindicalizacion para
el Sistema de Cuidado Infantil en California. Washington, D.C.: Center for American
Progress, September 2011.
http://www.americanprogress.org/espanol/inicio/labor/sns/2011/09/28/10341/la-
importancia-de-los-beneficios-de-la-sindicalizacion-para-el-sistema-de-cuidado-infantil-

en-california/

———. The Importance of Unionization Benefits for the Child Care System in California.
Washington, D.C.: Center for American Progress, September 2011.
http://www.americanprogress.org/issues/labor/news/2011/09/22/10294/the-
importance-of-unionization-benefits-for-the-child-care-system-in-california/

Glynn, Sarah Jane. Government Actions Raised Rural Communities from Depth of Recession.
Washington, D.C.: Center for American Progress, September 2011.
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http://www.americanprogress.org/issues/economy/news/2011/09/08/10259/governm
ent- actions-raised-rural-communities-from-depth-of-recession/

POPULAR ECONOMIC WRITING

Roberts, Lily and Sarah Jane Glynn. “To save thousands of lives, Congress must extend
unemployment benefits and paid leave.” MarketWatch, Dec. 11, 2020.
https://www.marketwatch.com/story/to-save-thousands-of-lives-congress-must-
extend-unemployment-benefits-and-paid-leave-11607711170

Glynn, Sarah Jane, and Christian Weller. “The Gender Wage Gap and Women'’s Retirement
Security Go Hand in Hand.” The Huffington Post, April 11, 2016.
http://www.huffingtonpost.com/sarah-jane-glynn/gender-wage-gap-retirement-
security b 9661748.htm|?1460396335

Glynn, Sarah Jane. “Opinion: Every worker, not just those at Netflix, deserves paid family
leave.” MarketWatch, August 12, 2015. http://www.marketwatch.com/story/every-
worker-not-just-those-at-netflix-deserves-paid-family-leave-2015-08-12

Glynn, Sarah Jane, and Laura Durso. “Op-Ed: Family Act Gets Us Closer to Workplace Equality.”
The Advocate, December 23, 2013.
http://www.advocate.com/parenting/2013/12/23/op-ed-family-act-gets-us-closer-
workplace-equality

Glynn, Sarah Jane, and Heather Boushey. “Ensuring Low-Wage Workers Also ‘Benefit’ from
Benefits.” Spotlight on Poverty and Opportunity, February 5, 2013.
http://www.spotlightonpoverty.org/ExclusiveCommentary.aspx?id=e09b2d9d-37b3-
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